Faithwalking 201
The Transformation Coaching Covenant
A Faithwalking 201 Personal Transformation Coach embodies what is at the heart of the Faithwalking
methodology and learning experience: our commitment to be a coaching community. This covenant
provides the context of structure that is necessary to make coaching workable, but it has to be
interpreted and applied with the flexibility that each coaching relationship demands, so growth and
learning can happen. As Faithwalking coaches we give our word to facilitate the process of
transformation that results in lives moving towards love, mission, and purposeful communities. A
Faithwalking 201 Personal Transformation Coach:
1. Establishes a covenant with assigned participant(s) engaged in Faithwalking 201
to hold them accountable for staying in action around successful completion of all homework
assignments in the 201 process.
2. Engages monthly with a Faithwalking Head Coach to whom he/she is being accountable for their own
integrity in the Faithwalking journey.
3. Embodies the qualities that our community is seeking to foster—prayerfulness, authenticity, nonjudgmental connection, action-oriented behavior, and integrity.
4. Has completed the Faithwalking Core Curriculum 101, 201, 202, and 301 (or has given one’s word to
completing 301), is committed to living missionally, and has finished the training offered for coaches.
5. Commits to coaching at least once a year for a Faithwalking 201 seminar.
6. Completes at least six hours of continuing education each year to strengthen coaching skills.
(Faithwalking schedules at least four coaches training sessions each year for ongoing education.)
7. Is mastering the skill sets presented in 101 and 201 and can help those he/she is coaching to
appropriately utilize them in pursuit of their transformation and mission.
8. Prays regularly for those he/she is coaching, and comes prepared to weekly
coaching calls.
9. Has a regularly scheduled weekly coaching call or face-to-face meeting with the persons he/she is
coaching, usually about 20 minutes per coachee, and begins and ends those meetings at the agreedupon time. (For example, if you have 2 coachees, the call would last 45 minutes: 5 minutes catch-up
and prayer; 20 minutes for each coachee.)
10. Notifies the 201 facilitator if he/she is having any problems or issues with his/her coachee, such as if
the coachee misses coaching calls.
11. Notifies the coordinator for Faithwalking 201, Angela Raley, when the coaching assignment is over
and when coachees have successfully completed the work.
12. Receives, considers, and incorporates feedback (when offered by the participant) about his/her work
when the Faithwalking series comes to a conclusion and requests shadowing at least once a year from a
Head Coach.
13. Joins other Faithwalkers in making a regular financial contribution to support the ongoing growth and
development of this work.
Signature __________________

Date: ___________
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